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Example : Rao .P. Subba, Human Resource Management: Text and Cases, Tom 1, 2 nd edition, Mumbai, IND:
Global Media, 2010, P39
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Example : Rao .P. Subba, Human Resource Management: Text and Cases Op.Cit., P322
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Example : Rao .P. Subba & Iric joe, Knowledge Mnagement, Tom 1, 2 nd edition, Mumbai, IND: Global Media,
2018, P2
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Example : Rao .P. Subba & all, Human Resource Management: Text and Cases, Tom 1, 2 nd edition, Mumbai,

IND: Global Media, 2010, P39
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Example : A. Indira, Evaluation of Training Programs For Rural Development, Journal of Applied Quantitative
Methods, Association for Development through Science and Education, Romania, Volume 3, Issue2, 2008,

P140.
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http://www.gassimedu.gov.sa/edu/attachment.php?attachmentid=5014&d=1201328479, 25/07/2016, 12:43.

Example : Sveiby Karl-Erik, extract from (The New Organisational Wealth - Managing and Measurin
Knowledge-Based Assets), Berrett-Koehler 1997. Avalaible on:
http://www.sveiby.com, 29/06/2015, 06:33
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